
 

 

Good Behaviour and Discipline Policy 
Introduction 

All the group’s Section Leaders are volunteers who devote a considerable amount of their 

personal time to training, planning and preparing activities for your children to give them 

opportunities to grow and develop through activities and games. 

​

We accept that the children are not in School; however we do expect the same level of 

respect to be displayed toward both the leaders and other members within the group as 

they would teachers. 

​

Parents/carers shall act responsibly, showing its volunteers a degree of respect, support and 

understanding. If a parent’s/carer’s actions cause upset or are found to be inappropriate 

then the matter will be addressed.   

 ​

Our meetings are for a short period of time each week and it is unfair on everybody if time is 

wasted trying to maintain control when it is a small number of individuals causing the 

disruption.  

​

The basis of the policy is for the Young People (YP) to follow the PROMISE that they make 

when they were enrolled in the section. They must also follow the guidelines of the Scout 

Method (https://www.scouts.org.uk/por/1-our-fundamentals/#1.3). All volunteers will 

comply with the Scout Association Safeguarding Policy 

(https://www.scouts.org.uk/por/2-key-policies/#2.4). 

 

There may be a genuine reason for a YP to exhibit behaviour which under different 

circumstances could be deemed to be disruptive. We need to know in advance to enable us 

to have adequate provisions in place to deal with this. You may be asked to assist in these 

circumstances.  

 

We aim to promote an environment in which everyone feels happy, safe and secure. The 

group expects every member to behave in a considerate and respectful way towards 

others. We treat all children fairly and apply our Code of Conduct in a consistent way. 

Leaders provide a positive model of behaviour and ensure high expectations are made 

explicit to the children.  Leaders are expected to maintain discipline, on occasions this may 

result in the use of raised voices especially when a young person’s safety may be at risk.  

 

https://www.scouts.org.uk/por/1-our-fundamentals/#1.3
https://www.scouts.org.uk/por/2-key-policies/#2.4


 

Policy Aims 

The aim of the Scout Association and 1st Saffron Walden Group is to promote the 

development of young people in achieving their full potential – physical, mental, emotional, 

and spiritual, as individuals, as responsible citizens and as members of their local and wider 

community. 

So that these aims can be achieved it is essential that we 

●​ Place a clear emphasis on good behaviour 

●​ Encourage pride in being a member of 1st Saffron Walden Group and the Scout 

Movement 

●​ Deal firmly and quickly with unacceptable behaviour 

●​ Involve parents/carers in celebrating success as well as seeking support when 

necessary 

We, therefore, encourage : 

●​ Honesty and trust 

●​ Respect for others and their views and values 

●​ Self-discipline 

●​ A sense of right and wrong 

●​ Politeness 

●​ Commitment 

●​ Good Manners 

 

Promotion of Good Behaviour 

Our Behaviour Code is based on the Scout Promise (and the variations of the Beaver and 

Cub Promise) 

This is for Beavers, Cubs, Scouts, Leaders and parents/carers to observe. 

We will at all times: 

●​ Treat everyone fairly and with respect accepting that everyone is different 

●​ NEVER resort to bullying, swearing or violence 

●​ Take responsibility for our actions 

●​ Stay calm and walk away from trouble 

●​ Do our best in everything we attempt 

●​ Be sensible, follow rules and accept all the decisions of Leaders 

●​ Be polite and truthful at all times 

●​ Work together and support our ‘team’ 

●​ Listen when other people are talking 

●​ Have fun! 

 



 

Unacceptable behaviour 

We do not expect, at any time 

●​ Violence, aggression harassment and abuse of any kind 

●​ Bullying whether physical, verbal, emotional or spiritual 

●​ Dishonesty, lying and blaming others 

●​ Deliberate disobedience 

●​ Lack of respect to any person whatever their age or status 

●​ Swearing and bad language 

●​ Spitting 

●​ Deliberate damage to buildings or equipment. 

 

If the behaviour of any member falls below the expected level of the Group’s Behaviour 

Code, the following actions will be taken. Any of the below actions MUST be recorded on 

the YP’s OSM record, and the Group Scout Leader (GSL) informed: 

 

Step 1 – Awareness/Advice 

The YP parents/carers should be made aware that behaviour issues have occurred. A 

discussion should be had as soon as possible about the behaviour seen, behaviour 

expectations and any background or guidance that may be of assistance. 

 

If after step 1 behaviour does not improve, then a leader may follow the remaining 

process. 

 

Step 2 - Verbal warning: 

The YP will be told to stop what they are doing with a clear explanation of the reasons, 

consequences if they do not comply and the expectations of our Behaviour Code. 

The verbal warning should be recorded and the members parents/carers must be made 

aware 

 

Step 3 – Yellow Card 

If a YP continues with unacceptable behaviour after a verbal warning has been given then 

they may be issued with a Yellow Card. Details of the incident will be recorded by the Section 

Leader and the Young Person’s parents/carers contacted after the meeting. The YP will be 

automatically removed from the task in hand and sat out for 10 minutes before being 

allowed to re-join the group. 

More serious behaviour will result in an instant Yellow Card. 



 

Examples of this type of behaviour; 

●​ Damaging of property due to being careless 

●​ Arguing with or challenging a leader, parent helper or visitor 

●​ Threatening/rude behaviour or language (not physical) 

●​ Cheating during games 

●​ Deliberate time wasting 

●​ Telling lies or misleading others 

●​ Continuous talking or disruption when a leader has asked for quiet 

●​ Continuing with unacceptable or disruptive behaviour after being told to stop 

●​ Continuous refusal to follow instructions or rules 

●​ Shoving, pushing and wrestling 

Two yellow cards in one session1 will result in an immediate Red Card 

 

Step 4 – Red Card 

If a YP receives 2 Yellow Cards in the same session then a Red Card will be issued. Details of 

the incident will be recorded by the Section Leader and the YP’s parents/carers contacted as 

soon as it is practical, the YP will not be allowed to take part in the rest of the evening's 

activities and will be sat out. 

More serious behaviour will result in an instant Red Card; 

Examples of this type of behaviour; 

●​ Bullying or physical attacks on other members 

●​ Deliberately damaging property or equipment 

●​ Complaints from visitors or members of the public 

●​ Deliberate defiance of clearly given instructions where safety is threatened 

●​ Continually using bad language 

●​ Behaviour which could cause concern for the safety of other members 

Continuous offending – If a YP receives 3 Yellow Cards in one half term then a Red Card will 

be issued; parents/carers will be informed. This will result in a one week suspension. 

Suspension – If a YP receives a Red Card, parents/carers will be informed and a one week 

suspension will be given. If a YP receives 2 Red Cards in a full term this will result in a 

behaviour review to include the Section Leader, GSL and parents/carers before the Young 

Person is allowed to resume group activities2. 

Exclusion – This is a very serious matter, but may be necessary if  there are ongoing 

behaviour problems.  This will involve the Group Scout Leader (Lead Volunteer) and also the 

2 This includes events and camps and monies paid will be forfeited on these occasions. 
1 Session refers to a section meeting (evening) or event (e.g. a camp) 



 

District Commissioner (District Lead Volunteer) in line with the Scout Association rules. Right 

to appeal rules will apply. 

Appeal - If a YP feels they have been issued a Red or Yellow card unfairly then they have 7 

days to appeal to the GSL in writing. 

 



 

Anti-Bullying Policy 

The young people who attend our Scout Group are the most important people in our Group. 

All the children who attend Scouting in our Group, have the right to enjoy a safe, caring 

environment, safe from harm and able to fully enjoy their Scouting 

 

As a Scout Group we will not tolerate any form of bullying in our Group. When problems 

arise we will first discuss this with the parties involved. If this does not resolve the problem, 

we will then involve parents/carers. If the situation still continues we will dismiss the 

individual(s) from the Group (see our Good Behaviour and Discipline Policy). Please note 

that there is a right of appeal over this decision, but we are committed to enabling our 

youngsters to enjoy Scouting in a safe & caring environment and will not tolerate any form of 

bullying. 

 

Children have the right to protection from all forms of violence (physical or mental). “They 

must be given proper care by those looking after them" (The United Nations convention on 

the rights of the child, article 19). The Scout Association and 1st Saffron Walden Scout Group 

are committed to this ethos and seek to ensure, as far as is reasonably practical, the 

prevention of all forms of bullying among members. 

 

Bullying is deliberately hurtful behaviour that is usually repeated over a period of time. 

Bullying is not the same as disputes and squabbles between friends – although this may turn 

into bullying, and should be addressed. 

 

Bullying can be:  

●​ Physical: Threatening or causing injury to a person or property  

●​ Verbal: Teasing, insulting, ridiculing, humiliating or making sexist, racist, or 

homophobic comments to someone 

●​ Social: Excluding others from a group, spreading gossip or rumours about them, 

rejecting or isolating them, or making them feel inferior 

●​ Cyber: using digital media to purposefully harm someone, like spreading rumours 

and hurtful comments through the use of e-mail, mobile phones, social media 

websites and text messaging. 

 

 

It is the responsibility of all adults in 1st Saffron Walden Scout Group to help develop a caring 

& supportive atmosphere, where bullying in any form is unacceptable. Adults in 1st Saffron 

Walden Scout Group should: 



 

●​ Creating a positive culture 

●​ Help to create a respectful and friendly environment in your section or Group where 

bullying isn’t acceptable.   

●​ Be aware of the potential problems bullying may cause 

●​ Be alert to signs of bullying, harassment or discrimination 

●​ Take action to deal with such behaviour when it occurs, following 1st Saffron Walden 

Good Behaviour and Discipline Policy 

●​ Provide access for young people to talk about any concerns they may have 

●​ Encourage young people and adults to feel comfortable and caring enough to point 

out attitudes or behaviour they do not like. 

 

 

 


